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Separate pamg 15 gvcn to this Part in order that it nay be filed as a separale compilation. 

MINISTRY OFLAWAND JUSTICE 

(Legistative Depurtment) 

New Delhi, the 23rd dpril. 2013/Yaisukha 3, 19:35 (Soku) 

. The following Act of Parliamcnt received the asscnt of the President on the 

?2nd April, 2013, and is hereby publishcd for gencral intormation: 
THE SEXUAL. HARASSMENT OF WOMEN AT WORKPLACE 

(PREVEN�ION, PROIBITION AND REIDRESSAI.) ACT, 2013 

(No. 14 or 2013) 

(22nd April, 2013.1 

AnAct to provide proicction against sexual harassment of' women at workplace 

and for the prevention and redrcssal of complaints of sexual harusment and 
for matlers comected therewilh or incidental thercto. 

WiWLAS SExMat harassment resuits in viokation of the liundanental rights of a woman 

locquality under articles 14 and 15 ot the Constitution of india und her righl to life and to live 

with digpity under article 21 ot the C.omsitulion and right to practice any profession or to 

carry on any occupation, irade Or Diisiness which incudes a rigni to a sate environincnt Irce 

Iron sexual harassncnt; 

A» WIUEREAS the protcction agiainst sexual harassment and the right to work wilh 

dignity are universally recogiiscd human rights by intermational con ventions and instruments 

such as Convention on the Flimination of all Forms ot DIscriuninalion against Wonen, which 

has been ratilied on the 25h June, 1995 by the Ciovernment of lndia 

ANI WInR As it i Capedient to make provisians lor giving eflcct io tihe said Convention 

for prolecion ol women agansI Sexual harassnent al workpluce. 
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it enactcd by P'arlamnent m the Sixty-lourth Ycar of the Rcpublic of India as follows-

CIIAPTERI 

PRELIMINARY 

Shu 1.This Ac may be called the Sexual larass1nent of Wonnen at Workplace (Prevention 
Prohibition and Redressal) Act, 201 tent and 

ommeneement 

(2)t extends to the whole of India. 

(3) li shall come into force on such datc as the Central Ciovernnent may. by notification 
In the Oflic ial CGazette, appoint. 

Delnitons 2. In this Act, unless the contexi otherwise requircs, 

(a) "aggrieved woinan neans-

(0 in relation to a workplace, a woman, of any age whether cmploycd or 

not, whu ulleges to have heen subjectcd to any act of sexual hurassment by the 

Tespondent, 

() in telalion to a dwclling place or house, ü woman ol any agce wno is 
employed in such a dwelling place or house; 

(6) "appropriate Govemment" means-
() in relation to a workplace which is esublishcd, owned, controllcd or 

wholly or substantially financed by funds provided dircctly or indirectly 

(A) by the Central Govemment or the Union territory administration, 

the Central Government, 

(B) by the State Govemment, the State Ciovemment; 

() in relation lo any workplacc not covered under sub-clause (i) and 

falling within its teritory, the State Govemment; 

(c) "Chairpcrson" means the Chairperson of the L.ocal Complaints Committee 
noninated under sub-section () of section 7; 

(d) "District Officer" mcans an officer notified under scction 3; 

()"domestic worker" means a woman who is employcd to do the houschold 
work in any houschold for rernuneration whether in cash or kind, either directly or 

through any agency on a temporaryY, permancnt, part time or full time basis, hut does 

not include any member of the family of the employer, 

9 employce" means a person cmployed at a workplace for any work on regular, 
tcmporary, ud hoc or daily wage basis, ether directly or through an agent, including a 

contractor, with or, without lhe knowledge of the principal employer, whether for 
remuneration or not, or working on a voluntary basis or otherwise, whether the tems 

of employment are express or implicd and includes a co-worker, a contract worker, 

probalioner, trainec, apprentice or callcd by any othcr such namc; 

(g)"employcr" neans-
()in relation to any department, organisaticon, undertaking, establishment, 

cntcrprise, institution, oflice, branch or unit of the appropriate Ciuvernment or a 

local authority, the hcad of that department, organisalion, undertaking, 
cstablishment, cnterprise, institution, office, branch or unit or such other officer 
as the approprute (OVernment or the local authority, as the casC may be, may by 
ian order spccily in this behalf; 

() in any workplace noi covered under sub-clause (), any person 
responsible lor Ihe iranagcment, supervisiOn and control ol the workpluce 
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Aplanation -For the purposes of this sub-clausc "management" mcudes the person or board or committee responsible for forulation and 
administration of polices for sucth organisation: 

(tu) in relat1on to workplace covcred under sub-clauses () and (i), the 
person diseharging contractunl obligalions with respect to his (or her employecs; 

(w) in relation to a dwel'ing place ur house, a person or a household who Cmipioys or benclis irom the employment of donestie worker, irrespective of the 
umber, time period or type of such worker employcd, or the nature of the 
cmploymcnt or activities pertomed by ihe domestic worker, 
(h) "Internal Com1nittee" means an Internal Complaints Conimiltee constituled under section 4; 

(0 "local Committee" means the l.ocal Complaints Committec constituted under section 6; 

"Member" mecans a Member of the Intemal Committee or thec Local Committce, as the case may be; 

() "prescribed" means prescribed by rules made under this Acl, 
( "Presiding Officer" means the Presiding Officer of the Intermal Complaints Coinmittce nominated under sub-scclion (2) of section 4; 

(m) "respondent means a person against whom the aggricved woman has made a coinplaint under section 9; 

(») "sexual harassment" inclhudes any one or more of the following unweicome 
acts or behaviour (whether directly or by implication) namely 

() physical contact and advances; or 

(i) a demand or request for sexual favours; or 

(ii) making sexualy coloured remarks; or 

(iv) showing pornography; or 

(v) any other unwelcome physical, verbal or non-verbal concluct of sexual nature 

(o) "workplace" includes 

() any department, organisation, undurtaking, cstablishment, enterprise, 
institution, oflice, branch or unit hich is established, owned, controiled or 

wholly or substantial ly financcd by funds provided dircctly or indirectly by the 
appropriate Governmcnl or the loCal authority or a Govcrnment company or u 

corporation or a cU-opcralive society 
(ii) any private sector organisation or a privatc venture, undertaking, 

cnterprisc, institution, establishment, soCieiy, Irust, non-governmental 
organisation, unit or service provider camying on commercial, professional, 

vocationa, cducational, entertainmental, industrial, health services or financial 
activilies including produciion, supply, sale, distribution or service; 

(ii) hospitals or nursing homes; 

(iv) any sports institute, stadtum, sports complex or competition or garnes 
venue, whcther residential or not used lor training, sports or other activities 
relating thercto, 

(v) any placc visited by the employce arising out of or durung the course af 
Cnployment inclirding transportatton provided by the employcr for undertaking 
such joumey 
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(vv)a dweling place on a house, 

)unorganisced sector" elation to a woikplace means an cnterprISe Ownc<d 
by dividuals or self employcd workers and cngaged in the procduction or sale ol 
Oods or providing service ol any kinel whatsoever, and where the enteiprise cinploys 
wotkers, he number d uch wonkess is jess tan icn. 

PrEnton 
.( So woman shall lhe subjected to sexual harassnent at any workplace 

har ass he nt 0) The following crcumstances, among, other tircunstances, il il occurs or is peisen n elation to or conIeeted with any act or behaviour of sexunl harassinent nay amount to 
Cual harassment. 

()impliedor explicit promise uf prelerential treatment in her employ1nent; or 

(u) unplicd or explicit threat of detrimental trealment in her employment; or 

(in) implied or explicit threal about her present or fulure enmploymenl statuS, or 

() interference with her work or creating an intimidating or offensive or hostile 
work environment tor her, or 

(v) humiliating treatnent likely to alfect her health or salcty. 

CHAPTERI 
CoNsUtION OF INTERNAL. COMPLAINIS COMMITTEE 

Constatuton 
O nicrne 

amplaint 

4.() Every employer ofaworkplace shall, by an order in writing, constitute a Cornmittee 
to be known as the "Intcinal Complaints Committce": 

Providcd thul where the oflices or adminisirative units of the workplace are located al 
diflercnt places or divisionäl or sub-divisional level, the Internal Conmillce shall be cunstitutecd 
at ull administrative units or oflices. 

ommillce 

(2) The Internal Commitee shall consist of ihe following members to be nominatel by 
the employer, namely 

(a) a Presiding Olicer who shall be á woman einployed at à scnior level at 

workplace from armongst the employces: 

Provided that in case a senior level woman employec is not available, the 
Presiding Officer shall be nominated from other otlces or administrative units of the 

workplace referred to in sub-scction (/): 

Provided further that in case the other olfices or administrative units of the 
wurkplace du not havea senior levcl womun employee, thc Presiding Oficer shall be 

nonnatcd lrom any other workplace of the Ssame employer or other departnent or 

organisali01, 

(b) not less than Iwa Meimbers from amongst cimployees preferably coinmitted 
to the cause of women or who lhave had experience in social work or have legal 
knowledge: 

(c) one mcmber lrom amongst non1-govemmcnlal organisalions or associations 
committed to the cause of women or a person familiar with the issucs relating to sexual 

harassiiei 

Provided that at least one-halfof the tolal Members so nominated shall be wumen. 

(3) he Presiding (Oticer und every Member of the lnternal Committee shall huld office 

for such period, not excccding thrce years, rom the dale ot their nomination as may be 

specificd by the employer. 

() The Member apponted Ironm amongst the non-governmental organisalioris or 
associatons shall be paid such fees or allowances lor holding the proceedings of the Internal 

Committee, by the employer us inay be prescribed. 
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) Where the Presiding Oficer OI any Member ot the Internal Connittce, 
(a) contravenes the provisions of secton 16, or 

(has been convcted for an oflence ot an inquiry into an olfcrce under any law or the e lemg, n toice is fpending agaimst bn, or 

)he has heen lound gulty m any distipliunaty proceedings or a disciplinary pTOeeding 1s penag aganst hin, or 

(d) has so abused his position as to rende his continuance in ollice prejudicial to the public inteiest, 

Sich 'residing Oilicer or Member, as the case inay bc, shall be removed Iroin the Cominittee d the vacancy so creatcd or any casual vacancy shull be nlled by fresh noinination in 
accordance with the provisians ot this Section. 

CHAPTER 

CONSti TION OF IOCAL COMIMAINTS OMMIT TER 

5. The appropriate ioverninent may notify a District Magistrate or Additional District Notufication 
Magistrale or the Collector or Depuly Collector ns a District Otlicer for every District to rc exereise powcrs or discharge functions under this Act. Omieer 

6. (/) Every District Oicer shall constitute in the district concerned, a committee to be Constitutron known as the "L.ocl Complaints Committee" to receive complainls of sexual harassmen irom establishments where the intertnal Complaints Conmittee has not becn constituted due 
to having less than ten workers ar i the coinplnint is against the employer himselt. 

ction of 

0Ca 
omplainis 
Ommillee (2) The District Oflicer shall designate onc nodal ollicer in cvery block, taluka and 

tchsil n rural or iribal area und ward or municipalily in the urban area, to receive complaints 
and forward the same to the concerncd Local Complaints Committee ithin a perind of 

seven days. 

(3) The jurisdictiu.a of the I.ocnl Complaints Commiltee shall extend to the arcas of the 
district where it is consitutcd. 

7. (/) The l.ocal Complaints Committee shall consist of the folowing nembers to be Composton, 
nominaled by ihe Districl Oflicer, namely: tnd eue 

oner rerms (a) a Chairperson to be nominalcd from amongst the eminent women in the field and condtions 
of social work and commited to the causc of women; 

Complaints 
(b) one Member to be nominated from amongst the womcn working in block, olec 

taluka or tehsil or ward or municipality in the district: 

(c)wo Members, of whom at least one shall be a woman, to be nominated from 

amongst such non-governmenlal organisations or ussociations connrnitted to the cause 
of women or a persen familiar with the Issues relating to sexual harassment., which may 

e prescribed: 

rovided that at least one ol the nominees shoukd, prcferably, have a background 

in law or legal knowledge: 

Proviled iurther that at least one of the nominces shall be a woman belunging to 

he Scheduled Castes or the Schcduled Tribes or the Other Backward Classes or 
inorty comnity nolilicd by lie Central Cioverninent, Iroin tiC to time; 

() tihc concerncd oflicer dealing with the social welfare or women and child 
developnent in the disirict, shall be a member ex officio. 

(2) The Chairperson and every Member ot the i.ocal (Committce shall hold office for 

such period, not excccding three years, Irom the dale of their appointment as may be specilied 
by the District Oicer 
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(9 Where the C'harperson or any Member ot tlie Local Complaints Commilee 

(a) conttavenes the provisions of scetion 16; or 

(b) has been convicted tor an offcnce or an inquiry into an offence under any law 
for the time being in force is pending against him, or 

(c) has been found guilty in any disciplinary procecdings or a disciplinary proceeding is pendling against him; or 

(d) has so abused his position as to render his continuance in office prejudicial s ihe public mterest, 

Such Chairperson or Member, as the case may bc, shall be removed from the Committcc and 
the vacancy so created or any casual vacancy shall be illed by Iresh noninalion in accordance 
wilh the provisions of this scction. 

)The Chairperson and Members of the Local Committec olher than the Members 
nominalcd under clauses (h) andd (d) of sub-section () shall be cntitled to such fces or 
allowances tor holding the proceedings of the l.ocal Committec as may be prescribed. 

it anis 
8.(0) The Central Govermment may, after due appropriation madc by Parliament by law 

in this behalt, make to the State Giovernment grants of such sums of money as the Central 
Govemmenl may think tit, for being utilised for the payinent of fees or allowances rclerred t in sub-scction (4) of scction 7. 

and 

rdil 

(2) The State Govermment may set up an ugency and transter the grants made under 

sub-section (/) to thal agency. 

(3) The agency shull pay to the District Oicer, stich sums as may be requircd for ilhe 
payment of tces or allowances reterred to in sub-section (4) oft scction 7. 

(4) The accounis of the agency relerred to in sub-seution (2) shall be maintained and 
audited in such manner as may, in consultatiOn with the Accountant Geacal of the State, be 
prescribed and the person lholding the custody ot the accounts of the agency shull furnish. 
to the State Government, belore such date, as may be preseribed, its audited copy ot accounts together with auditors report thereon. 

CHAPTERIV 

CoMPLAINI 

9. (/)Any aggrievcd woman nay make, n wrting, a complaint of sexual harussment at 
workplace to the Inlernal Comimittee l so consttuted, or the Local Committcc, in case it is not 

so constitulcd, within a period of threc montis from the clate of' incidcnt and in casc of a 

series of incidents, within a period ot thrce imonths Irom lhe date of last incident: 

C'amplant ot 
sCxUal 
Tiatasien 

Provided that where such complaint cannot be made in writing, the Presiding Officer or 
any Member of the Internal Loinmittet or the hairperson or any Member of the Local 

Commitiee, as the case may e, shall rcnder all reasonable assistance t 
ne woman tor 

making the complaint in writing: 

Provided further that the Internal Coimmittee or, as the case may be, the Local Committec Inay, for the reasons to be reeoraca in rung. extejid the time limit not excceding three 

nonths, if it is satisficd that the circuiistances were siuch which prevented the woman from 
ng a coinplaint within the sad period. 

(2) Where the aggrieved woman is unable to make a complaut on account of her physical or nental incapacity or death ot otherwise, her legal heir or such other persun as may be prescribcd may make a conplaint under this section. 

10.(/) The Internal Comnittee or, as the case may he, the Local Committee, may, befure initiating an inquiry under section 1 and at the request of the aggrieved voman take steps to settle ihe malier betwcen her and the respondent through conciliation 

mEilaton 
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'rovided that no monelary scttlement shall be made as a basis of concilialion. 

(2) Where a settlement has beer arived at under sb-section (/), the Internal Committee 

0r the I.cal Committe, us the case may be, shall record the settlenent so urTived and 
lorwand the same to the cmployer or the Distric1 Oflicer to take action as specificd in the 

recommendation 

(3) The lnternal Committee or the Local Cummitlee, as the case may bc, shall provide 

tie copies of the settlement as recorded under sub-section (2) to the agerieved woman and 
the respondent. 

(1) Where a seltlement is uTivcd at under sub-section (/), no further inquiry shall he 
conducted by the Intemal CGommitee or the Local Committec, as the case may be. 

. () Subjcct to the provisions of section 10, the Intemal Commitec or the Local Inquiry into 
(ommittee, as the case may be, shall, where the respondent is an employce, procccd to make 

inquiry into the complaint in accordance with the provisions of the scrvice rules applicablc 

to the respondent and where no such nules cxist, in such manner as may be prescribed or in 

case of a domestic worker, the Local Commiltee shall, if prina facie casc cxist, lorward the 

compluint to the palice, within a period of seven days for rcgistering the case undcr section 
S09 ot the Indian Penal Code, and any othcr relcvant provisions of the said Code whcre 

applicable: 

a:nt 

45 of 860 

Providcd ihal where the aggricved woman informs the Internal Committce or the 1.ocal 

Commiltee, as the case muy be, that any term or condition of the scttlement arrivcd at under 
sub-section (2) of scction 10 has not been complicd with by the respondent, the Intemal Comnitcc or the 1.ocal Comnittee shall procced to make an inquiry into the compBaint or, as 
Ihe case inay be, forward the complaint to the police: 

Provided fiuther that wherc both the partics arc employces, the partics shall, during 
the course of inquiry, be given an oppertunity of being heard and a copy of ühe findings shall 
be made available to both the parties enabling them to make representation against the 
findings bcfore thc Committec. 

(2) Notwithstanding anytling containcd in scction 509 of the Indian Pcnal Code, the 
court may, when Ihe respondent is convicted ol the offence, order payment of such suns as 
it may consicder appropriate, to the aggrieved woman by the respondent, having regard to the 
provisions of section 15. 

(3) For the purposc o1 making an inquiry under Sub-scction(), the Intemal Committee 
or the Local Committee, as the case may be, Shall have the same powers as are vested in a civil court under the Code ot iVIl Procedurc, 1908 when irying a suit in respect of the 

1860 

S of 1908 

lolowing mallers, numeiy:-

(a) summoning and entorcing the attendance ot any pcrson and exarnining him 

(b) requiring the discovery and production of documents; and 
(c) uny otlier mattcr which may be preseribed. 

(4) The inquiry under sub-section () shall be completed within a period of ninety days. 

CHAPTERV 

IsQUIRY INTO COMPLAINT 

12.(/) During the pendency of an inquiry, on a written recquest made by the aggrieved Action during 
woman, the Internal (.ommittce or the L.ocal Commitce. as the case may be, nay recommend pendeney ol 

to the employer lo 

nquiry (a) transler the aggricved wornan or the respondent to any other workplace; or 
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() prant teave to the apgrievcd wona'i up to a period of thrce montis, or 

(c) grant such other telel to the aggrieved woman as may he prescribed ) The leave guanted to the aggrIeved woman under this section shall be in acddition t 
ihe leave she wuuld be otherwise entiuled 

9On the recommendation of the Internal Connittec or the L.ocal Conmittee, as the ae nay be, under sub-section (). the employer shall implement the recomnendations ae under sulb sectivn (/) and send the report of such implenentalion to the Intemal mlee or the L.ocal Committee, as the case may he. poit 
0) On the completion of an inquiry under this Act, the Internal Commiltec or the I.Ocal Commtee, as the case may be, shall provide a report ofits findings to thc employer, or 

as ihe case may be, the District Oflicer withina period of ten days from the date of completion ot the inquiry and such report bc made available to the concemed parties (2) Wherc the Intemul Comnittee or the Local Committec, as the casc may be, arrivCs at the conclusion that the allegution against the respondent has not been proved, il shall recomnend to the eployer and the District Oficer that no action is required to be taken in the matter 

(3) Where the Internal Comn1iltee or the l.ocal Commitee, as the case may be, arrives at the conclusion ihat the allegation against the respondcnt has been proved, it shall recommend to the employer or the District Officer, as the casç may be-
(to take action tor sexual harassInent as a misconduct in accordance with the provisions of the serVICe nules applicable to the respondent or where no such service rules havc been made, in such manner as nay be prescribed; 
(i) to deduct, notwithstanding anythin-g in the service rules applicable to the respondent, from the salary or wages of the respondenl such sum as it may consider appropriate to be paid to the aggrieved woman or to her lcgal heirs, as it nay determine, in accordancc wilh the provisions of section 15: 

Provided that in case the employer is unabie to make such deduction from the salary of the respondcnt diuc lo his heing absernt from dutyor cessation of employment t may direct ls the respondent to pay such sum to thec aggrieved woman: 
Providcd further that in case the respondent fails to pay the surn rcferred to in clause (i), the Internal Committee or, as the case may be, the L.ocal Committce may forward ihe order for recovery ol the sum as an arrcar of land revenuc to thc concerncd District Ollicer. 

(4) The cmploycr ar the Disirict Olticer shall act upon the recommendation within sixty days ol its receipt by him. 

14. (/) Where the Interal Committee or thc Local c.ommittce, as the case may be, arrives at a conclusion thut the allegation iganst the respondlent is malicious or the aggrieved 

atiinncn 
or alse 

romplant and ma or any olher person mking tnc mpiint nas made the compluint knowing it to be 

alse evidenee Talse or the aggricved woman or any oner person making the complaint has procduccd any forged or mislcading document, it may recoinmcnd to the enployer or the District Officer, as the case may be, to take action against ne wonman or lhe person who has inadc ihe complaint under sub-section (/) or sub-seclion (2) of Seclion 9, as the case may be, in accordance with the provisions of the service rules appiicabie to her or him or whcre no such service rules 

malicious 

CxISt, In such manner as nay be prescribed 
Pravided that a mere inability to Subslantiatea complaint or provide adequate proof necd not altract actin against the complainat uneler this section: 
Provided further tinat the malieious intent on pait of the complainant shall be established after an inquiry in accordarice with the proccdure preseribed, before any action is reconimended. 
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)Where the Intemal Comiltee or the I.ocal Comnittc, as Ine casc may be, arrives at a conehuson that dhuuing the imquny any witness has given false cvidence or produced any forged or mislcading document, i may recomnend to the cmployer ol the witness or the Distit Olicer, as the case may be, to take action in accor dance with the provisions of the IVIKe rules applicable to the said witness or whcre no such service rules CxISt, In such manner as may be prescribed. 
S. Tor the purpose of determining the sums to be paid to the aggricvcd woman under Deiemnailon Clause n)ol sub-ecton(3) of section 13, the lnternal Cemnittce or the Iocal Comniltee, as he case may be, shall have regard to 

Coipcnsalion 

(a the mental trauma, pain, suffering and emotional distress causcd to the aggieved woman, 

(b) the luss m the career opportunity due to the incidcnt of sexual harassnent, 
(c)mcdical expenses incurred by the victim for physical or psychiatric treatenent; (d the income and financial stutus of the respondent; 
(c) fecasibility of such pay1nent in lump sum or in instalments. 

16. Notwithstanding anything containcd in the Right to Information Act, 2005, the Proh1bition of contents ol the complaint made under section 9, the identity and addresses of the aggricved uhcalon or 
womian, tcspondent and vitnesses, any infomation relaling to cunciliation and inquiry nents known proceedings, recommendations of the Intemal Committce or the I.ocal Commitlee, as the omplaint and 
casc may be, and the action takea by the cmployer or the District Oflicer under the provisions inquiry of this Act shall not be published, comnunicatcd or tnade known ta the public, press and prDcecaings media m any manner: 

Provided that infomation inay be disseminated regarding the justice secured to any victim of sexual harassnent under this Act without disclosing the name, address, idcntity or any other particulars calculaled to lead to the dentification of the aggrieved woman and wilncs 5SEs. 

17. Where any person entrusted with the duly to handle or deal with the complaint, Penalty for inquiry or any rccomnendalions or action lo be taken under the provisions of this Act, publicalion or contravenes the provisions ot scction 16, he shall be liable lor penalty in accordance with the ing nown provisions ol the service rulcs applicaoic lo the said person or where no such service rules complaint 
Dnlenis 

andd exISt, m such manner as may be preseribed. 

inquiny 
procceding5 18.(/) Any person agSieved irom the recommendations made under sub-scction (2) Appcal of section 13 or under clause () or clause (u) ol sub-section (3) of section 13 or sub-

section (/) or sub-section (Z) or secton a or Section 17 or non-impiementation of such Iccommendalions may prerer an appeai o he court or tribunal in accordance with the 
provisions of the service rules appicaoe lo ne said perSon or whcre no such scrvice rules exist then, without prejudice to provisions cOmaincd in any other law for the time being in force. the person aggrievea may preter an apPpeal in sucth manner as may he prescribed. 

(2) The appeal under sub-section (/) shall be prelered within a periud of nincty days of the recoinimendalicOs 

CHAPTER VI 

DunES OF EMPLOYER 

19. Every employcr shall-
Dulics of 
Cmployer 

() providc a sare woIKIg, envirument al the workplace wh ch sha:l include safety from the persons coming nto conlact at the workplace, 
h) display at any conspicuous place in the workplace, the penal consequences of sexual harassmenls, and lhe order constituting. the Internal Commitlee under suh. Sectioi (/) of section 4 
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